SECTION 1 - SCB INTRODUCTION

CRICKET DEVELOPMENT

2008 has been a year of considerable progress for the Sussex Cricket Board and for the development of
recreational cricket within the County. Last year we reported on the important work undertaken by the Building
Partnerships in Sussex Cricket Group and the consultation document that the Group had produced. We are
delighted to report that the result from the consultation process was an Action Plan which has now been
implemented. Some of the key outcomes from this include:
e The implementation of a new Constitution for the Sussex Cricket Board;
e The establishment of a new SCB Management Committee and organisational support structure;
e The appointment of a Head of Recreational Cricket (Andy Hobbs) and an additional SCB Development
Officer;
e The appointment of a temporary Honorary Secretary to the SCB (David Bowden), for 2008.
e The appointment of Dave Brooks as Chief Executive of Sussex Cricket, including Sussex Cricket Board,
from January 2009.
e The merger of the West Sussex Cricket League and the Sussex Invitation Cricket League to form the West
Sussex Invitation Cricket League.
e The completion (in draft) of a “Strategy for Sussex Cricket, 2009-11", which covers both recreational and
professional cricket in Sussex.

In particular we are delighted to welcome Dave Brooks as Chief Executive of Sussex Cricket. This is an extremely
positive step forward for the sport in Sussex.

The “Strategy for Sussex Cricket, 2009-11”, has been issued for consultation in April 2009. The Strategy sets
objectives in 8 particular areas of the recreational game in the County and the following is a summary of the
progress made in 2008 in each of these.

1. Participation
2008 saw a huge increase in participation from the previous year, with participation in schools, clubs and

community groups increasing by 21% and club membership by 10%. Incredibly, women and girls participation
increased by 29% and women and girls club membership by 78%. These increases reflect a trend of growing
participation in the recreational game across England and Wales over the past 5 years and provides a great base
for the development of the game. It is particularly important to see that club membership is increasing, despite so
many clubs being at, or close to their capacity, as this is where youngsters’ interest in the game can be sustained.
Our thanks must go to all clubs for achieving this significant success, and the Board’s challenge now is to support
these clubs to maintain and increase these participation levels.

Clubmark

9 new clubs have been awarded Clubmark Accreditation, the Sport England Kitemark which recognizes a club as
being safe, child friendly and effective. These join the 23 other clubs already with the kitemark. Congratulations
are due to the following clubs for achieving this accreditation in 2008:

Lewes Priory Pulborough Littlehampton Three Bridges
Worthing Haywards Heath Bells Yew Green Glynde and Beddingham
Burgess Hill

Congratulations are also given to the following clubs, which achieved re-accreditation as they were originally
accredited 3 years ago:

St James Montefiore Eastbourne Midhurst Hastings
Henfield Seaford



Community Cricket Coaches

Thanks to major 3-year financial support from the Spen Cama Cricket Foundation and the National Sports
Foundation, our 5 community cricket coach roles increased from 18 hour per week posts to 30 hour per week
posts in April 08, with the Women and Girls post becoming full time in November. From October 2007 —
September 2008, the community coaching team coached nearly 16,000 young people, of whom 6,500 were girls.
This programme continues to be a huge success and underpins the increase in participation the game is seeing.

Chance to Shine

The Chance to Shinprogramme in 2008 saw an additional 5 projects, taking the total number to 13, with each
project delivering 280hrs of coaching in state schools. The new projects were at Chiddingly, Burgess Hill and
Crawley, with East Grinstead taking on a second project and the Cricket Development Team taking on a Girls and
Disability specific scheme. This programme in total coached over 6000 children, who on average had received 7
sessions in 2008 and continues to thrive. The aim over the coming years with this scheme is to ensure the
sustainability of cricket in the schools that have benefited from the “pump-priming” coaching.

Adult Leagues
2008 saw the first year of the Sussex Cricket League division 3 West and East and therefore the start of the

pyramid league system in Sussex. As stated above, a major piece of work by SCB in 2008 was to facilitate the
merger of the West Sussex Cricket League and the Sussex Invitation Cricket League to form the West Sussex
Invitation Cricket League. The leagues agreed a merger in September 2008, with effect from season 2009 and the
inaugural AGM was held in November. This is a hugely significant move for the recreational game, as there is a
now 1 fully integrated league in the West of the County meaning that all clubs in the new league have the
opportunity to develop and progress to County League standard. This situation already applies in the East of the
County.

2009 will see further work on the integration of the Mid Sussex League into the pyramid and we hope to be able
to report the outcome of this in the 2009 report.

2. Workforce
The development of an appropriate workforce for the recreational game in Sussex is a key priority for the SCB.
Over the course of 2008, a Workforce Development Strategy was written, which identifies the required workforce
for the recreational game, the gaps in these requirements and an action plan to try and fill these gaps. The
Strategy is available on request from katie.sykes@sussexcricket.co.uk.

Coach Education

2007 — 08 saw another successful coach education programme, with around 100 new Level 1 and 100 Level 2
coaches trained. The courses continue to be at full capacity and it is a major frustration that due to the need to
provide subsidies, the Board cannot satisfy demand for courses. We are working hard to source additional funding
to allow us to run an enhanced programme in 2009-10.

Volunteers Awards

2008 was a brilliant year for the reward and recognition of volunteers in Sussex. There are so many volunteers
that work tirelessly for the recreational game across the county and it was an absolute pleasure to see so many
recognised over the last 12 months. Firstly, 35 volunteers from across the county were awarded OSCAs
(Outstanding Service to Cricket Awards) at a Sussex Cricket ceremony in August, an event hosted by John Barclay
(Chairman of the Sussex Cricket Board) during a Pro40 game at Hove. The 7 winners of these awards (Lakshmi
Newman, David Bowden, Jim May, Dr John Dew, Adam Newman, St James Montefiore and Tony Millard) were
then invited to the National ECB OSCAs at Lords in October, where David Bowden, Jim May and Dr John Dew were
short listed for a national award. It was with great sadness that Dr Dew passed away in October and entirely
appropriate that he was awarded the ECB 2008 Lifetime Achievement OSCA posthumously.



mailto:katie.sykes@sussexcricket.co.uk

Sussex Cricket also had recognition at the inaugural Brighton and Hove City Sports Award where Charlotte Burton
won the Brighton and Hove Coach of the Year award and David Bowden and Tony Millard were highly
commended in the Volunteer of the Year and Special Contribution categories respectively.

The success then moved onto the Sussex Sports Awards in a ceremony at the Hilton Metropole, hosted by Chris
Adames. Cricket was again extremely well represented at the awards with 5 nominations and 4 winners out of the
15 awards. Charlotte Burton was a runner up in the Coach of the Year category, but Lakshmi Newman (Volunteer
of the Year), Tony Millard (Unsung Hero), Adam Newman (Young Coach of the Year) and Helenswood U13 Girls
Cricket Team (Young Team of the Year) were all winners.

Charlotte Burton’s magnificent contributions were duly recognised in September, in a ceremony in the Long
Room at Lords, she was crowned as the ECB / Sky Sports Outstanding Coaching Achievement winner, which is a
very prestigious award and extremely well deserved.

It is truly wonderful to see all of these extremely dedicated volunteers and coaches rewarded for the hard work
they put into the recreational game in Sussex.

3. Playing Success
Success this year was seen by a number of girl’s school teams in various national competitions, including the
following;

- Helenwood U13 Girls team were the national U13 Lady Taverners indoor champions

- Oathall U15 Girls team was a national finalist in the U15 Lady Taverners indoor competition.

- Jesse Young Husband School was a national finalist in the Year 6 Asda Kwik Cricket competition.
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The major success of the year also came in the women and girls game with the Sussex Women’s team becoming
the LV County Champions for 2008, its fourth success in 6 years.

The future of women and girls cricket looks in great shape!

4. Player Development
The Area player development programme had another successful year, with upwards of 350 young people
benefiting from some high quality coaching throughout the winter months and around 200 taking part in the Mike
Beckwith Memorial Trophy games.

The U1l competition was won comfortably by the Northern Knights, with the Southern Sabres narrowly winning
the U13 and the Western Warriors winning the U15 competition.

5. Facilities
The need for high quality cricketing facilities across Sussex is paramount and funding to achieve this limited.
Therefore, a significant amount of work in 2008 has taken place to produce the SCB Facilities Strategy, 2009-2011.
The Strategy identifies the key facilities’ priorities for the recreational game, by benchmarking current standards
against minimum quality standards. This allows the Board to be proactive in seeking funding and ensuring the
funding available goes towards the projects where it is most needed. The Strategy is available on request from
katie.sykes@sussexcricket.co.uk.

6. Maximise Resources
The ECB Improvement Planning Process is a very valuable method of ensuring that the Sussex Cricket Board
operates transparently and effectively. It is through this process that the Board’s ECB funding and Performance
Related Payments are determined.

The process for 2008 included a self assessment against some key standards. This was undertaken through
internal and external consultation and the resultant Improvement Plan focuses on 4 key areas of improvement for
2008-09. These are Website development, Club Welfare Officer training, relationships with School Sports
Partnerships and volunteer recruitment.

7. Governance
Governance has been high on the agenda throughout 2008 as directed by Building Partnerships programme. The
Board now has a structure that is led by a Management Committee, with 4 sub groups (Adult Leagues, Sussex
Women and Girls Cricket Association, Workforce and Cricket Development). A great deal of work has taken place
to implement this new structure within the new Constitution, which includes an annual Forum of all Focus Clubs,
the first of which took place in September. Everyone involved in the new structure is extremely positive that it is
already having a beneficial effect on communications and governance within the recreational game in Sussex.

8. Sussex Family
Work to ensure that Sussex Cricket Board and Sussex County Cricket Club work even more closely together has

further progressed in 2008. The support shown to NatWest CricketForce by SCCC players, staff and directors and
the tickets offered to clubs, as well as the support to the NatWest OSCAs are 2 examples of the benefits of this
work. However of course the most significant outcome is the appointment of a Chief Executive of Sussex Cricket
and we are sure that with Dave Brooks at the helm, partnerships will be built and enhanced across the whole of
the Sussex Cricket Family in 2009.

David Bowden, Secretary
Andy Hobbs, Head of Recreational Cricket



SCB SUB GROUBS

SCB WORKFORCE GROUP

Terms of Reference for the Workforce Group (as currently agreed by the SCB Management Committee and the
constituent bodies)

1. The Workforce Group (WG) shall be accountable to the SCB Management Committee and accordingly the
constituent bodies shall be accountable to the SCB through the WG. It shall comprise up to 2
representatives from the SCB Coaches Association, Sussex Association of Cricket Officials and the Sussex
Association of Cricket Groundsman, the SCB Head of Recreational Cricket, the SCB Secretary and a
representative from the SCB 1*'4sport Approved Centre.

2. The WG shall meet a minimum of three times a year.

3. The WG shall elect annually a Chairman on a rotational basis from its membership, who shall sit on the
SCB Management Committee.

4. In cases where an important paper is to be presented at a SCB Management Committee meeting in
respect of a constituent association that the Chairman does not represent, someone from that
association may also attend the meeting.

5. The objectives of the WG shall be to:

e advise and make recommendations to the SCB Management Committee on issues concerning the
recruitment, training and deployment of the officials, coaches and groundsman required to deliver
recreational cricket in Sussex;

e implement the Sussex Cricket Board’s strategy for workforce development in the county within
available resources;

e provide leadership, advice and support to the constituent associations, both individually and
collectively;

e share good practice in the recruitment, training and deployment of officials, coaches and groundsman

e endeavour to ensure that the constituent associations adopt and implement all relevant ECB
directives and guidelines.

The Workforce Group came into existence during 2008 with its inaugural meeting on 20th March.
The Group nominated the Coaches Association to ‘Chair’ the first year and the writer is the incumbent Chairman
(and in consequence is a member of the SCB Management committee).

The primary function of the Group is to provide the communication channel to the Cricket Board for its
constituent bodies - they being the county Coaches Association, Officials Association (umpires & scorers) and
Groundsmans Association. A secondary (and new) function is the creation of a forum whereby these Associations
can debate methods to resolve common local problems and promote good practice in our respective activities.



At the time of writing there is a “Workforce Development Strategy’ document in process of completion before
submission to SCB and ECB. This document effectively sets out the strategic plan for the Workforce over the next
5 years and profoundly interacts with the Development Plans of the SCB and ECB.

In the meantime the Group has identified an initial priority concerning the future recruitment of Coaches,
Umpires, Scorers and Groundsmen. All three constituent Associations agree that this should be a ‘centralised’
undertaking of the Board possibly involving the appointment of a ‘Volunteers Co-ordinator’ This course of action
has recently been recommended to the Board Management Committee to consider.

As Group Chairman | have suggested that this recommendation should be ‘expanded’ upon even further. My view
is that all the ‘in house’ training and qualification of the volunteers should be under one administrative roof. This
is already the case (since 2006) with the UKCC Coach Education courses (administrated by the SCB CD
Department). This said, | am also aware that there are financial constraints when it comes to employment of Co-
ordinators and/or additional Administrators. Food for thought in 2009?

David Lewry
Chairman

WORKFORCE GROUP members 2008 :-

Coaches Association Reps: David Lewry & Andy Smith
Groundsman Association Reps: Lawrence Gosling & Andy Mackay
Officials Association Reps: Derek Knight & Bill Booker

SCB: Andy Hobbs & David Bowden

CRICKET DEVELOPMENT GROUP REPORT

The newly formed Cricket Development Group accountable to the Sussex Cricket Board Management Committee
is responsible for addressing matters related to Volunteers, Welfare, Facilities, Area Cricket, Competitions,
Disabled Cricket, and over 50/60 Cricket. It has started to prioritise issues under the chair of Sandy Ross. There is
much work to do. Initial priorities include:

a) The benefits of a central purchasing programme.

b) Organising a starting group of club clusters, and local development groups across the county, in an effort
to strengthen links and to support and improve communication and sharing of good practice among
affiliated clubs.

c) Developing the 4 area groups.

There are some excellent people involved, and we all look forward to making some very positive progress in the
months ahead.

Sandy Ross
Chairman



ADULT LEAGUES GROUP

As part of the re-organisation of the SCB, the Adult Leagues Group (ALG) has taken over the role played by the
Association of Sussex Cricket Leagues (ASCL).

Here, | would like to thank Colin Tennant for all his efforts. As the Secretary and Treasurer of the ASCL, he did
most of the work over the last ten years.

The ALG will be represented on the new Sussex Cricket Board’s Management Committee and, therefore, the
various leagues in Sussex will now be linked more directly to the SCB. Thus, through the ALG, the all the leagues in
Sussex will be accountable to the SCB.

The ALG will continue to be a forum for the leagues in Sussex to discuss matters such as the structure of league
cricket, the functioning of the leagues, issues relating to discipline, financial problems and welfare. Through the
SCB, the ALG will work closely with the Sussex Women’s Cricket Association and the Workforce Group involving
coaches, umpires and scorers and groundsmen.

Early in 2008, the ASCL and the SCB started negotiations with the Sussex Invitation Cricket League and the West
Sussex League with a view to a merger, and these negotiations were continued through the ALG. After the
considerable assistance of David Bowden, Interim Secretary of the SCB and Andy Hobbs, Head of Recreational
Cricket, in early September, the two leagues signed a ‘Statement of Agreement’ to merge into the West Sussex
Invitation Cricket League (WSICL) for the 2009 season.

2009 will see the start of discussions with a view to bringing in the Sussex Cricket League’s 3™ XI Division into the
WSICL from 2010 and, in the longer term, to link the Stoner Mid-Sussex League into the overall structure.

Hugh Thomas
Chairman

SUSSEX CB COACHES ASSOCIATION

Officials and Management Forum Members :-

John BARCLAY President

David LEWRY Chairman & CD Workshops Co-ordinator
Andy SMITH Hon Secretary

Mervyn JONES Hon Treasurer (until March 2009)

John WOODFORD Conference Day Co-ordinator

Membership to this Association is automatic for any qualified Sussex coach having membership of the (national)
ECB Coaches Association. The role of the county Coaches Association, briefly stated, is to provide support and
development opportunities to our members.

Our membership for 2008 stood at an all time high of 368 members. That said there is no room for complacency
and it is disappointing to report that membership recruitment from coaches completing the UKCC coach
education courses in Sussex is less (134) than those (145) who have declined from joining the Association. In
future we will be asking the course Tutors to press course candidates harder to join and take advantage of the
numerous benefits of membership including insurance cover.

One of the conditions of membership to ECB C.A. is a current CRB disclosure certificate (CRB certificates are valid
for 3 years). The ECB told us that 139 of our members (that’s 1/3) were due to renew their CRB disclosure during
2008. Members reading this report are requested to check their CRB certificates and take appropriate action to



renew otherwise membership (including insurance cover) will have been suspended as from 1.1.09. (The same
applies for 2009 renewals, be warned that defaulters will be suspended from 1.1.10).

COACHES CONFERENCE DAY 2008 (and AGM) was held on 9" March at the County Ground at Hove. The original
intention was to have at least one of the SCCC ‘international stars’ on stage but in the end their international
duties prevented this. Former Sussex and England batsman Alan WELLS stepped forward and presented an
excellent BATTING MASTERCLASS supported by John BARCLAY with an open forum on the PSYCHOLOGY OF
COACHING.

All concerned agreed that the Conference was hugely interesting and enjoyable, and once again we have to thank
John WOODFORD for organising the event. The downside was numbers attending — only 24 coaches — the lowest
ever, and at a time when our membership was at its highest ever. The future of our Conference Day in its present
form is in jeopardy unless there is substantial support in 2009.

ECB Coach Development Workshops (CDWs)

Following the successful local launch of the new ECB CD Workshop programme during 2007 (221 attendances to
13 Workshops), a repeat programme was offered to members during the spring period of 2008. Unfortunately
(but predictably) 5 of the 6 planned Workshops had to be cancelled due to lack of numbers enrolled.

A winter programme for 2008/09 has been published and at the time of writing 6 of the 7 Workshops on offer
look to be viable in terms of numbers of coaches enrolling.

The programme of 7 ECB Workshops is designed to encourage coaches to develop and improve their
coaching skills in specific areas and have particular importance for coaches who are planning to advance to
the new ECB CLUB COACH qualification. The prerequisite for qualification assessment is that candidates must
have attended 6 specified CD Workshops.

The Sussex CA will be organising this qualification assessment locally during 2009 provided at there is
sufficient interest from eligible coaches after the current round of Workshops has been completed.

Sky Sports Coach Reward & Recognition (R & R) Awards 2008

Our county nominations for 2008 were Mervyn JONES, (Outstanding Services to Cricket Coaching category);
Charlotte BURTON (Outstanding Coaching Achievement category) and Adam MAHARAJ-NEWMAN (Young
Coach of the Year category).

With hearty congratulations we proudly report that Charlotte went on to become NATIONAL WINNER in her
category and Mervyn was awarded REGIONAL WINNER (London & SE) in his category. Well done to them
both and richly deserved.

Special mention is made of Mervyn Jones who has served the Association as our Hon. Treasurer and
Workshops organiser for the past 6 to 7 years as well as his work as a Tutor/Assessor with the Sussex Coach
Education programme. Sadly for us, in October 2008 he moved away from Sussex to take employment with
the I.0.W Cricket Board. We wish him well for the future and thank him for his good work and service to our
Association for which recognition was endorsed by the Sky Sports Regional Award.

The writer has taken over as Workshops organiser for 2008/09 and come the 2009 AGM, we shall be looking
for a new Treasurer. (Offers from volunteers will be welcome).

David Lewry
Chairman



SUSSEX ASSOCIATION OF CRICKET OFFICIALS

The Association of Cricket Officials (ACO) came into existence at the beginning of 2008 following the agreement of
ACU&S members to the merger with the ECB Officials Association. ACO requested that County Cricket Boards
create local branches in their county to recruit, train, and develop officials. Members of the four local
Associations in Sussex (Brighton, Hove & District, Eastbourne & District, Hastings & District and West Sussex) met
and agreed that the geographic layout of Sussex does not lend itself easily to the creation of only one body. It
was proposed, and accepted by the Sussex Cricket Board, to create a structure around the four local Associations
namely:-

e A Sussex Association Cricket Officials (SACO) to which the four local Associations would affiliate
with responsibilities for

e Co-ordinating dates of training courses for officials to ensure an even cover across the counties,

e Organising a panel of umpires for County Youth Squad, Sussex Women, Area and School
Tournament matches,

e Promoting and developing officials for the highest level, and

e Electing representatives to the Sussex Cricket Board.

e Four local Associations who will decide their own name and constitution, to be independent bodies
with membership open to all with a role to provide forums for the discussion of topical points,
achieved through a programme of meetings, and training for officials.

A request was received, and was achieved, to appoint two umpires for the 31 home County Youth (U10 to U15)
representative matches. Unfortunately the requests for 72 umpires for Area matches, 155 umpires for School
tournament matches and 44 umpires for the Women'’s cricket Association matches could not be entirely fulfilled
due to the lack of availability. The total requests represented a 20% increase over the previous season. Thanks
are due to the members who made themselves available to officiate in all the matches and being tolerant when
problems arose.

Derek Knight
Secretary

BRIGHTON HOVE & DISTRICT ASSOCIATION OF CRICKET UMPIRES AND SCORERS

At the AGM in April 2008 we sadly said goodbye to our long-standing President, Roy Mead. Mike Charman kindly
agreed to take over as President, and we look forward to getting many more years of service out of Mike. He's
simply too good to let slip!

The winter programme again proved successful for those who attended, but it is a shame more members do not
take advantage of what is on offer. The programme for 2008/09 has included a business meeting and end of
season review on 15™ October, a quiz and buffet evening on 20" November, and on Thursday, 12™" March we will
welcome John Barclay, distinguished former captain of Sussex County Cricket Club from 1981 to 1986.

Our Training Officer, Michael Lovesay, continues to have the support of Hugh Thomas, Mike Charman, David
Donner, Basil Larkins, Ron Pateman and Mervyn Goode, providing training courses leading to ECB recognised
qualifications, as well as other basics such as a scorebook entry course designed to help rank and file club
members keep a tidy scorebook.

Association members have stood in all varieties of cricket, from women’s, children’s, university, college, old boys’
cricket, cup competitions and, of course, the Saturday leagues.



During 2008, the ACU&S has been superseded by the ECB Association of Cricket Officials. There is much that
remains to be done before the infrastructure is in place to ensure that umpiring and scoring can progress
smoothly to a new level of professionalism. We remain dedicated to securing the future of umpiring and scoring
in our part of Sussex.

Mervyn Goode
Chairman

Hastings & District Cricket Umpires & Scorers Association - Chairman's Report 2008

Twelve months ago | was privileged to step into the shoes of our long serving Chairman Ron Smart. Over the
years Ron had given long and distinguished service as an umpire-lecturer and Chairman of the Hastings & District
Umpires & Scorers Association and it gives me great pleasure to publicly thank him for his hard work over the
years.

The past twelve months have seen enormous changes involving the training of new cricket umpires and scorers.
ACU&S, which, over many years successfully provided officials for the many leagues and cup competitions up and
down the country, no longer exists and is now governed by the ECB Association of Cricket Officials (ACO). This
change has not been met with universal approval and there are still many areas especially relating to the
examination of trainee umpires that need to be urgently addressed.

| am pleased to say that in Hastings | am indebted to the hard work of our committee and especially to Paul Fuller
our training officer and to Mike Griffiths for arranging and organising our lecture and training evenings through
the winter. | am proud that this association has, over the years, provided umpires for the County, Sussex League,
East Sussex League and all National and local cup competitions. It is my intention that Hastings embraces the
inevitable changes and works closely with the other Associations to promote the advancement of everyone who
wishes to involve themselves in cricket umpiring and scoring.

David Morris
Chairman

WEST SUSSEX ASSOCIATION OF CRICKET UMPIRES AND SCORERS

In 2008 the Association continued to grow with a total membership now being in excess of 90. A full programme
of meetings was arranged together with training courses.

Interesting talks were given by Mike Charman on life in the County Cricket Score Boxes using the electronic
scoring system and by Stuart Osborne, the Sussex County Cricket Club Sports Physiotherapist who gave a number
of useful tips to improve fitness. In addition to these meetings a training evening and events of a more social
nature, a quiz and buffet prior to Christmas and a skittles evening in the spring were held.

During the summer a buffet was arranged during the Sussex Arundel Festival match with Hampshire. The umpires
John Holder and Jeff Evans joined us and provided an entertaining, amusing and interesting insight into umpiring
at the highest level.

Two weekend umpire courses, one at Horsham and one Arundel, were held in the review period with 23
participants. All sat a relevant examination and most were successful. A scorer’s course was planned but
cancelled due to insufficient interest. The applicants were offered a correspondence course as an alternative.

Derek Knight
Chairman



SUSSEX ASSOCIATION OF CRICKET GROUNDSMAN

Since the reformation of the SACG in March 2007 there have been a number of meetings, usually attended by
around 30 groundsmen. There have been a number of speakers covering subjects such as ‘Fairy rings’ and the
Cranfield university rolling trials. The feeling from the attendees has been positive and these specialised
presentations will continue in February with a talk by Kate Entwhistle on Pests and diseases in turf grass.

There was another successful meeting on 21* October in the Jim Parks bar at the County Ground at Hove, in
which there were presentations by Andy Hobbs, the Head of Recreational Cricket, on the Workforce Strategy and
Andy Mackay on the ECB/IOG PQS scheme. The workforce strategy will help to identify the needs of groundsmen
within recreational cricket and how this can be achieved, and the PQS scheme will assist groundsmen with
improvements to their ground.

The membership of the SACG in 2007 was 41 clubs with a slight rise in 2008. The SACG trailer has been well used
in both 2007 and 2008 for the end of season repairs at club grounds. It was used at around 40 clubs in 2007 and
at 38 clubs in 2008. The only problem with the amount of use the trailer gets is the small window in which it is
required, | am looking into funding for an additional linear aerator to supplement the trailer and therefore relieve
the burden on the existing.

There have been two open days for groundsmen called ‘Scratch that thatch’, in which Andy Mackay gave practical
demonstrations to groundsmen at Buxted Park CC and Pulborough CC on the techniques involved in the
successful removal of thatch from the surface of a cricket square. Over the two days and two venues in August
there were 23 attendees. These were the first open days that the association had run and following their success,
there are plans to hold further events of this kind.

Lawrence Gosling
Chairman

FIXTURE BUREAU

Clubs requiring fixtures may add their needs to the website at: www.scbfb.org.uk

During the 2008 season our Website Bureau continued to function well and has started to do so with Fixture needs
appearing now in September on our listing for the 2009 season.

Our Bureau in Sussex continues to be the envy of Clubs in our surrounding Counties who have no such function
available for them. Hence those in our peripheral areas who come to us and pay their fee to use our system for
assistance; give our own Clubs in the peripheral areas more options for games

| have not recorded the actual number of Clubs using our website system this season by adding fixture needs; but
suffice it to say the use of it is on the level of its previous seasons and all those that have used it are highly satisfied
with the way it operates and the results obtained.

Club users who just log on to the website and look for other Clubs fixture needs without ever adding any fixture
needs of their own, are not getting the best out of it. This is because there are lots of these all doing this at the
same time; denying one another the chance of getting a fixture. Hence at any one time we can and do have a lot of
them all looking for each other’s fixtures needs not listed on the Bureau. Due to this all Users set up who do not do
so by making any fixture contributions to our listings get deleted at the end of the season.

Hopefully they will all learn a lesson from this and become more positive. Also a considerable amount of change
takes place in Clubs each season which does not become apparent until the new yearly Handbook is circulated and
has arrived.


http://www.scbfb.org.uk/

At the end of each season Users set up that have not done so become deleted. Also this is the only way we can be
certain that the Users who remain set up are active ones

Fred Wickens
S.C.B. Fixture Bureau



